Methodist Women in Britain: Take Action against Caste Discrimination in the UK

Background: 

· Estimates of the number of Dalits currently living in the UK vary from around 50,000 to up to 1 million.  
· A survey published by the Anti Caste Discrimination Alliance (ACDA) suggests that 58% of UK Dalits believe they face discrimination because of their caste.  
· Such discrimination occurs in places of employment, education or in the provision of goods and services.  There is currently no legislation in place in the UK to protect them.  

· This injustice has been debated by the UK Government extensively in recent years and provision exists in the Equality Act 2010 for protection.  However, there have been repeated delays in implementation of the relevant clause, which includes caste as an aspect of race.    

Recent developments:

· In April 2013, after extensive lobbying, both Houses of Parliament agreed that the clause of the Equality Act 2010 relating to caste should be implemented.  The Government asked the Equality and Human Rights Commission (EHRC) to review and make recommendations.   

· In February 2014 the EHRC published its two reports on the matter and called on the Government to add in the necessary protections on caste.

· The current timetable of implementation issued by the Government extends beyond the 2015 general election; this timetable was challenged in a debate in the House of Commons in July 2014 but Helen Grant MP gave no indication that it might be speeded up.  Reasons given are that caste is a very sensitive and complex issue and the lack of “baseline data” since the EHRC was unable to complete the second phase of its consultation.  

· See below in this document for a very helpful briefing on “Caste discrimination and the need for legislation” from the Dalit Solidarity Network UK.  DSN-UK has advised and supported MWiB extensively.  
· Latest updates of the situation can always be found on their website www.dsnuk.org 

Methodist support: 

In July 2014 at the Methodist Conference, Linda Crossley and Jill Baker presented a Notice of Motion calling on the Secretary of Conference to write to HM Government concerning this ongoing delay, and encouraging Methodist people to 

· take similar action by writing to their own MP (see letter template below) 

· work to raise awareness of caste discrimination, 

· pray for justice and 

· express solidarity with victims of discrimination in whatever ways they can.  

The Notice of Motion was given full backing.  
Take action now:

An outline letter which can be personalised and sent to your MP is printed below. Sending the letter to your MP as soon as possible is a quick and easy action which will really help to support the campaign to end caste discrimination in the UK!  
· By post: Print out the letter and address it to your MP. Add their name above the address of Parliament and add your own address at the top right so that they know it’s from a constituent.  You can find out who your MP is at: www.theyworkforyou.com 

· By email: You can copy the letter into an email and send it to your MP electronically. You can email your MP by going to: www.writetothem.com 
Dear ……….MP

As one of your constituents, I am writing to express my concern about the need for legislation to outlaw caste discrimination in the UK.  

Caste discrimination, as you will be aware, is based on unjust concepts which label certain people as “untouchable”.  Those most affected, the women, men and children considered below the caste system, now refer to themselves as “Dalits”.  Primarily found in South Asia, this injustice also exists in the UK where, it is estimated, between 50,000 and 250,000 Dalits live.  Some of these have reported discrimination by members of other castes, in the form of prejudice, harassment and humiliation in places of employment, education or in the provision of goods and services.  There is currently no legislation in place in the UK to protect them.  This lack of legal protection against caste based discrimination is not consistent with other forms of legal protection against discrimination in the UK.

[If appropriate, figures regarding numbers of Dalits in the constituency, or any other related local news could be included]

The Equality Act 2010 (Section 9(5) (a)) gives provision for caste to be included as an aspect of race.  In April 2013, after extensive lobbying by a number of agencies, both Houses of Parliament finally agreed that this clause should be activated.  However, in the intervening eighteen months we have seen the timetable to implementation being pushed further and further back.  Currently it extends beyond the 2015 general election.  I would therefore encourage you to help ensure that the government moves with more speed to facilitate its implementation.

The Methodist Church resolved at its 2014 Conference that Methodist people should continue to raise awareness of caste discrimination, pray for justice and express solidarity with victims of this discrimination.  Methodist Women in Britain has made the Dalit cause its main social action focus for 2011-16, raising awareness of issues and working in partnership with the Church of North India to support their work in the education of Dalit girls and the empowerment of women’s self-help groups.  We are also raising awareness of caste discrimination in the UK as many people outside Asian communities do not understand the scale of the issue.  This may be one reason why the Government continues to delay legislation.  
At a meeting on caste-based discrimination at the House of Lords in November 2013, Navi Pillay, the UN High Commissioner for Human Rights, denounced caste-based discrimination wherever it occurs.  I therefore urge you to encourage the government to work speedily towards eliminating across the UK this unjust discrimination which blights the life of millions of people.
BRIEFING ON CASTE DISCRIMINATION AND THE NEED FOR LEGISLATION (supplied by DSN-UK)
1. What is Caste Discrimination?

The Caste system has been imported into the UK over the last seven decades. It is rooted in religion, based on a division of labour, and the concept of who is impure and polluting and who is not. 

Despite leaving the Indian subcontinent, many UK citizens from the South Asian diaspora continue to experience the effects of the caste system in their daily lives and although the discrimination does not manifest itself in the same way as in South Asia, the root cause, the concept of ‘untouchability’, remains.
2. Number of affected people in the UK 

There are a reported 4,303,978 South Asians in the UK (2011 census report for England, Wales and Northern Ireland and 2001 reported figures for Scotland).  If a conservative estimate of 20% is applied to that figure, then c 860,976 are so-called Dalits. So if a small 5 per cent of estimated numbers of Dalits in the UK are discriminated against because of their Caste in the workplace, we are looking at up to 43,049 potential victims.
3. Why is the legislation needed? 
The Government concedes that caste discrimination exists in the UK, but claims to be unconvinced that legislation is the best way of dealing with it. NIESR however recommended that "extending the definition of race to include caste would provide further, explicit protection" and that “non-legislative approaches are less likely to be effective in the private sector and do not assist those where the authorities themselves are discriminating. Relying on the Indian community to take action to reduce caste discrimination and harassment is problematic.”

Adding ‘caste as an aspect of race’ in the UK will establish clear protection for people from discrimination on the basis of their Caste because we will have the clarity of law required. This in turn will help bring about a change in behaviour (as Equality Law has done in the past, for example in the areas of race and sex.)
4. Legislative process
Clause 9 (5) (a) of the Equality Act 2010, an amendment moved by the Liberal Democrats, indicates an intention for “caste to be an aspect of race”, and therefore protected. The Labour government had every intention of using the Ministerial power once the completed research by NIESR published the evidence of caste-based discrimination in the UK. NIESR’s report published in December 2010 acknowledged the severe discrimination Dalits face in the UK. 

The Government has had more than 2 years to consider the findings and the recommendations of that report ‘Caste discrimination and harassment in Great Britain’ (published in December 2010).  The report concluded that the current provisions in the Equality Act 2010 would not sufficiently cover caste discrimination and harassment as effectively as caste-specific provisions would. 
The government’s view is that an ‘education programme, which will explore all the issues, not just those covered by discrimination legislation, is an appropriate and targeted way of dealing with incidents related to caste’

We know that other discrimination legislation did not change hearts and minds overnight. What they did do was to begin to change behaviour. Only when we had a law to protect and made certain discrimination morally and legally wrong did we see a change in attitudes. Former Cabinet Minister, Lord Deben ended his speech in the debate by imploring the government ‘…do not fail the Dalits’.
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